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ensure that, in the aggregate, employ-
ees are not disadvantaged in terms of
the overall amount of compensation
available as a result of conversion to
the NSPS, while providing flexibility
to accommodate changes in the func-
tion of the organization and other
changed circumstances that might im-
pact compensation levels.

(c) For the purpose of this section,
“‘compensation’ for civilian employees
means adjusted salary, taking into ac-
count any applicable locality payment
under 5 U.S.C. 5304, special rate supple-
ment under 5 U.S.C. 5305, local market
supplement under §9901.332, or equiva-
lent supplement under other legal au-
thority.

RATE RANGES AND GENERAL SALARY
INCREASES

§9901.321 Structure.

(a) Subject to §9901.105, the Secretary
will establish ranges of base salary
rates for pay bands, with minimum and
maximum rates set and adjusted as
provided in §9901.322.

(b) For each pay band within a career
group, the Secretary will establish a
common rate range that applies in all
locations.

(c) The Secretary may establish and
adjust control points within a pay band
to manage compensation (e.g., limita-
tions on pay setting and pay progres-
sion within a pay band that apply to
specified positions). The Secretary may
consider only the following factors in
developing control points: mission re-
quirements, labor market conditions,
and benchmarks against duties, respon-
sibilities, competencies, qualifications,
and performance.

§9901.322 Setting and adjusting rate
ranges.

(a) Subject to §9901.105, the Secretary
may set and adjust the rate ranges (i.e.,
range minimums and maximums) es-
tablished under §9901.321. In deter-
mining the rate ranges, the Secretary
may consider mission requirements,
labor market conditions, availability
of funds, pay adjustments received by
employees of other Federal agencies,
and any other relevant factors.

(b) The Secretary may determine the
effective date of newly set or adjusted
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band rate ranges. HEstablished rate
ranges will be reviewed for possible ad-
justment at least annually.

(c) The Secretary may establish dif-
ferent rate ranges and provide different
rate range adjustments for different
pay bands.

(d) The Secretary may adjust the
minimum and maximum rates of a pay
band by different percentages.

(e) The maximum rate of each band
must be adjusted at the time of a gen-
eral salary increase under
§9901.323(a)(1) by no less than the per-
centage amount of the General Sched-
ule annual adjustment under 5 U.S.C.
5303.

§9901.323 Eligibility for general salary
increase.

(a) Employees with a current rating
of record above ‘‘unacceptable’ (Level
1) and employees who do not have a
current rating of record for the most
recently completed appraisal period
are eligible to receive an approved gen-
eral salary increase in their base salary
rate subject to the following require-
ments:

(1) A general salary increase must be
provided to eligible employees in all
NSPS pay bands at the same time that
a General Schedule annual adjustment
takes effect under 5 U.S.C. 5303. The
amount of such general salary increase
is determined by the Secretary but
may not be less than 60 percent of the
General Schedule annual adjustment
under 5 U.S.C. 5303 (unless a lesser per-
centage is allowed by law). Such gen-
eral salary increase must be the same
percentage amount for all eligible em-
ployees under NSPS, except that the
increase for employees receiving a re-
tained rate is limited to the lowest per-
mitted amount (i.e., 60 percent of the
General Schedule annual adjustment
under 5 U.S.C. 5303 unless a lesser per-
centage is allowed by law).

(2) In addition to the general salary
increase under paragraph (a)(1) of this
section, and subject to §9901.105, a tar-
geted general salary increase may be
provided to all eligible employees (ex-
cluding employees receiving a retained
rate under §9901.356) in a designated oc-
cupational series or specialty in a pay
band if the Secretary determines that
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